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New HSE Blitz Initiative has now begun UK
wide.

HSE inspectors are to launch an intensive inspec-
tion initiative aimed at stopping dangerous prac-
tices on building sites across Great Britain.

The Health and Safety Executive (HSE) wants to
raise awareness of construction site risks and pre-
vent unnecessary injuries and deaths.

Construction is one of Britain's most dangerous
industries. During 2008/09, 53 workers died and
11,264 were injured, across Great Britain, while
working in construction.

The inspection initiative - started on 1 March - will
focus on refurbishment or roofing work. Inspectors
will make unannounced visits to ensure that sites
are managing work at height safely and are in
good order.

Philip White, HSE's Chief Inspector of Construc-
tion, said:

"Each year too many construction workers are
needlessly injured or killed while working on site.
While some sectors of the industry have made real
improvements in recent years, we are really con-
cerned about standards in the refurbishment sec-
tor, particularly on small projects".

"HSE does not think a lax attitude to health and
safety in one of the more dangerous industries is
acceptable, especially when many of the incidents
are completely avoidable by taking commonsense
actions and precautions”.

"This is the third year running we have run initia-
tives like this and, after these latest inspections,
we hope that we can report back that we have
found good practice and safely operating sites".

"However, if we find poor practice that is putting
the lives of workers and, in some cases the public,
at risk we will take action; this could include clos-
ing sites and prosecuting those responsible."

Last year, inspectors visited 1759 sites and 2145
contractors and were forced to issue more than
270 prohibition notices to stop dangerous work -
much of it relating to work at height.
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Rotherham Council and contractor fined after
employee killed by reversing truck

Rotherham Council was today fined £75,000 after an
employee was killed by a reversing truck.

The Health and Safety Executive (HSE) also prose-
cuted contractor Brocklebank & Company
(Demolition) Limited over the incident during a coun-
cil road surfacing operation.

Gordon Duffield, a council employee, was knocked
down by an eight-wheeled tipper wagon operated by
Brocklebank as it delivered asphalt to a site at Fitz-
william Road, Rotherham, on 4 May 2007.

Rotherham Metropolitan Borough Council was fined
£75,000 and ordered to pay £18,350 costs in rela-
tion to the incident, after pleading quilty to a Section
2(1) breach of the Health and Safety at Work Act
1974 at Doncaster Crown Court.

Brocklebank & Company (Demolition) Limited of Doc-
tor Lane, Sheffield, also pleaded quilty to a breach of
Section 3(1) of the same legislation and was fined
£30,000 and ordered to pay £12,000 costs.

After the hearing, HSE Principal Inspector, John
Rowe, said:

"Mr Duffield’s death demonstrates all too clearly the
need for the movement of workplace vehicles to be
carefully managed so that employees and other pe-
destrians are not put at risk".

"The council had a duty to protect their employee.
Yet, vehicle movements at the site were uncontrolled
despite the fact that tipper wagons had to reverse

ﬁ the length of the site".

"No one was designated to direct the
movement and unloading of the lorry".

The council were also aware that the worker was
partially deaf as a result of exposure to noise at
work - but had made no assessment of his suitabil-
ity to continue as a road worker.

He continued: "Similarly, the contractor in this
case had failed to take all reasonably practicable
steps to protect those at the site from the risk of
being hit by a reversing vehicle. In particular, in-
structions for the driver to do a 360 degree check
were not communicated nor was CCTV fitted to
eliminate the blind spot at the rear of the vehicle."

Mr Duffield's family hope that lessons will be
learned after their "horrific" loss.

Romtech Ltd prosecuted for an entirely avoid-
able accident.

Stafford Magistrates' Court heard how Steven
Jones, 28, from Staffordshire, an agency worker at
the firm, was using a radial arm drill when his right
hand glove became entangled in the rotating drill
bit.

His right arm was caught and dragged into the drill,
breaking both bones in his forearm and severely
damaging his muscles. His clothing was also drawn
in to the machine to such an extent that he had to
be cut free by the emergency services.

The company pleaded quilty to breaching Regula-
tion 11(1) of the Provision and Use of Work Equip-
ment Regulations 1998 and Regqulation 3(1) of the
Management of Health and Safety at Work Requla-
tions 1999. Romtech Ltd was fined £20,000 for
each of the two breaches and ordered to pay costs
of £7,401.

The Health and Safety Executive (HSE) prosecuted
Romtech Ltd, based in East Moors Road, Cardiff,
South Glamorgan, in relation to the incident at its
premises at Watling Street Business Park in Norton
Canes, Cannock on 2 February 2009.

HSE Inspector, Andrew Bowker, said:

"Mr Jones suffered shocking fractures to his right
arm and his injuries may have been much worse if
he had not been able to use his left hand to hit the
machine's stop button".
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Welder awarded £58,000 compensation for
disabled hands

A welder has received £58,000 in compensation af-
ter prolonged use of vibrating tools left his hands
permanently damaged.

The 56-year-old was first diagnosed with Hand Arm
Vibration Syndrome (HAVS) symptoms and those of
Carpal Tunnel Syndrome in 2004 during a routine
examination by a nurse while working for Caparo
Modular Systems Ltd. The firm, based in Willenhall,
makes bonnets, tailgates and doors for cars.

Although he was showing signs that he had the con-
dition, he wasn't removed from the job and contin-
ued in the same role for another 18 months. Over
that time his condition worsened so much that he
was unable to do his job.

Eventually, he was moved into a different depart-
ment where he no longer used vibrating tools. He
was later made redundant as part of cutbacks in his
new department.

Following the diagnosis, he contacted his union
Unite which instructed Thompsons Solicitors to pur-
sue a claim for compensation. Caparo Modular Sys-
tems admitted a breach of duty and settled the
claim out of court.

The man said: "I first noticed problems with my
hands in 2004, but | was allowed to continue work-
ing in the same department doing the same job de-
spite my problems. Over the next 18 months my con-
dition got worse, but | wasn't moved until it became
really serious”.

“I've now had surgery on my hands, which has
helped, but the condition restricts what | can do es-
pecially during the winter. When the weather is cold
my hands go numb. It's been difficult finding a job
because | can no longer work in the job | have al-
ways done and been trained to do."”

Eric McDonald from Unite said: “HAVS and Carpal
Tunnel Syndrome can have a devastating impact on
workers trained to use vibrating tools. As this mem-

should have known the risks workers face when
using vibrating tools on a regular basis. They ex-
pect precautions to be taken. Our client paid with
his livelihood because the employer failed to keep
a closer eye on his condition."

CBH calls for new framework for managing
construction industry Occupational Health

Constructing Better Health (CBH) has released a
new white paper outlining a strategic framework for
managing occupational health in the construction
industry. Called “New Health Horizons", the paper
sets out how workers' conditions and health could
be improved in order to reduce risks of future litiga-
tion.

According to Michelle Aldous, Chief Executive of
CBH and commissioner of the report, “the construc-
tion industry’s current occupational health frame-
work is not up to the task. It is leaving the construc-
tion sector open to crippling health liabilities that
will drive skills out of the sector and potentially
force construction and infrastructure companies
into unnecessary recruitment, training and litigation

costs." E i!

New Health Horizons is available to
download at:
www.constructingbetterhealth.com
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